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Effective July 1, 2022

RANGE 1 2 3 4 5 6 7 8

I 5,430            5,686            5,955            6,237            6,535            6,846            7,174            7,519             

III 4,953            5,184            5,429            5,685            5,954            6,236            6,534            6,845             

Range I Executive Assistant (Board/Superintendent)
Range III

5% Professional Growth Step effective this fiscal year.
3% longevity bonus at completion of 3, 6, 9, 12, 15, 18 and 21 years of service in a confidential position.

Board Approved 6/24/2022

Salary Placements with Longevity Bonus

3% longevity bonus at completion of 3, 6, 9, 12, 15, 18 and 21 years of service in a confidential position.

With Longevity @ 3 Years
RANGE A 1 2 3 4 5 6 7 8

I 5,583            5,847            6,124            6,416            6,721            7,043            7,380            7,735             

III 5,091            5,331            5,582            5,846            6,123            6,415            6,720            7,042             

With Longevity @ 6 Years
RANGE B 1 2 3 4 5 6 7 8

I 5,743            6,013            6,299            6,598            6,914            7,245            7,592            7,958             

III 5,235            5,482            5,740            6,012            6,298            6,597            6,913            7,244             

With Longevity @ 9 Years
RANGE C 1 2 3 4 5 6 7 8

I 5,906            6,185            6,479            6,788            7,113            7,453            7,811            8,187             

III 5,383            5,638            5,904            6,184            6,478            6,787            7,112            7,452             

Confidential Employees' Salary Schedule 
2022-2023

Administrative Assistant (Deputy/Associate Superintendent), Personnel Analyst

All increases in compensation, including but not limited to raises considered step increases, COLAs, and longevity, are merit 
increases. A fully satisfactory evaluation for the prior year is required for the merit increase.



With Longevity @ 12 Years
RANGE D 1 2 3 4 5 6 7 8

I 6,074            6,362            6,664            6,982            7,317            7,668            8,037            8,424             

III 5,536            5,798            6,072            6,361            6,663            6,981            7,316            7,667             

With Longevity @ 15 Years
RANGE E 1 2 3 4 5 6 7 8

I 6,247            6,544            6,855            7,183            7,528            7,889            8,269            8,669             

III 5,693            5,963            6,245            6,543            6,854            7,182            7,527            7,888             

With Longevity @ 18 Years
RANGE F 1 2 3 4 5 6 7 8

I 6,427            6,732            7,052            7,389            7,744            8,117            8,508            8,919             

III 5,855            6,132            6,424            6,731            7,051            7,388            7,743            8,116             

With Longevity @ 21 Years
RANGE 1 2 3 4 5 6 7 8

I 6,611            6,923            7,255            7,602            7,967            8,352            8,753            9,178             

III 6,022            6,308            6,607            6,922            7,254            7,601            7,966            8,351             


